S EELIK

Modern Slavery and Human Trafficking Policy

Statement

EEUK Groups is committed to the principles of the Modern Slavery Act 2015 and prohibits
Modern Slavery and Human Trafficking for our employee’s, contractors, subcontractors,
vendors, suppliers, partners and others through whom EEUK conducts business with.

Policy on Modern Slavery and Human Trafficking
1. Introduction

Our organisation is committed to upholding the highest standards of ethical conduct and social
responsibility. As part of this commitment, we recognise the importance of combatting
modern slavery and human trafficking in all its forms. This policy outlines our approach to
preventing, detecting, and addressing modern slavery and human trafficking within our
operations and supply chains.

We also expect the same high standards from all of our contractors, suppliers and other
business partners and as part of our contracting processes, we include specific prohibitions
against the use of forced, compulsory or trafficked labour, or anyone held in slavery or
servitude and we expect that our suppliers will hold their own suppliers to the same high
standards.

This policy applies to all persons working for us or on our behalf in any capacity, including
employees at all levels, directors, officers, agency workers, seconded workers, volunteers,
interns, agents, contractors, external contractors, third-party representatives and business
partners.

This policy does not form part of any employee’s contract of employment and we may amend it
at any time.

2. Definitions
For the purposes of this policy:

e Modern Slavery: Refers to situations of exploitation where individuals are coerced,
deceived, or forced into labour or servitude, often through threats or violence.

o Human Trafficking: Involves the recruitment, transportation, transfer, harbouring, or
receipt of persons through force, fraud, or coercion for the purpose of exploitation,
including forced labour or commercial sexual exploitation.
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3. Commitment
Our organization is committed to:

e Zero Tolerance: We have zero tolerance for modern slavery and human trafficking in
any part of our operations or supply chains.

e Compliance: Ensuring compliance with all applicable laws and regulations related to
modern slavery and human trafficking in every jurisdiction where we operate.

e Transparency: Being transparent in our efforts to prevent and address modern slavery
and human trafficking, both internally and externally.

4. Responsibilities

e Managing Director: The Managing Director is ultimately responsible for overseeing the
implementation and effectiveness of this policy.

e Senior Leadership Team: Senior management is responsible for ensuring that
appropriate resources and processes are in place to implement and monitor
compliance with this policy.

¢ Employees: All employees are expected to familiarise themselves with this policy and
report any concerns or suspicions of modern slavery or human trafficking to their
supervisor or the designated point of contact.

5. Risk Assessment

We will conduct reqgular risk assessments to identify and evaluate the risk of modern slavery
and human trafficking within our operations and supply chains. These assessments will inform
our due diligence processes and enable us to take proactive measures to mitigate risks.

6. Due Diligence

We will implement due diligence procedures to assess and monitor our suppliers and business
partners for compliance with this policy. This may include:

e Conducting supplier assessments and audits.
e Incorporating anti-slavery and trafficking clauses into contracts.

7. Training and Awareness

We will provide training and awareness programs for employees and key stakeholders to
ensure they understand the risks of modern slavery and human trafficking and their role in
preventing it.

8. Reporting and Investigation

We encourage employees, suppliers, and other stakeholders to report any concerns or
suspicions of modern slavery or human trafficking promptly. Reports will be investigated
promptly and confidentially, and appropriate action will be taken in response.
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If you believe or suspect that a breach of this policy has occurred or that it may occur, you must
notify your manager as soon as possible.

We aim to encourage openness and will support anyone who raises genuine concerns in good
faith under this policy, even if they turn out to be mistaken.

9. Continuous Improvement

We are committed to continuously improving our efforts to prevent and address modern
slavery and human trafficking. We will review and update this policy regularly to ensure it
remains effective and relevant.

10. Communication

We will communicate this policy to all employees, suppliers, and other relevant stakeholders
and make it publicly available on our website.

11. Compliance

Failure to comply with this policy may result in disciplinary action, termination of contracts, or
other appropriate measures.

12. Conclusion

This policy reflects our firm commitment to combatting modern slavery and human trafficking
and upholding the highest standards of ethical conduct and social responsibility. By working
together, we can create a world where exploitation and abuse are no longer tolerated.

This Policy will be reviewed annually.

Signature:

Lee Johnson

Managing Director
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